
- Rewarding & Challenging Career
- Great Retirement Pension
- Medical, Dental, & Vision Benefits
- Paid Time Off

SWORN EMPLOYEMENT OPPORTUNITIES – CIVILIAN
EMPLOYMENT OPPORTUNITES – START YOUR CORRECTIONAL
OFFICER APPLICATION – INTERNSHIP OPPORTUNITIES –
CLINICAL TRAINING EXTERNSHIP PROGRAM

For Information Visit Us

773-674-8427 www.cookcountysheriff.org
ccso.hr@ccsheriff.org



E M P L O Y E E  B E N E F I T S

A P P L Y  N O W :  C O O K C O U N T Y S H E R I F F . O R G

Health Insurance Program  –  Health insurance coverage
includes medical ,  dental  and vis ion care and is  avai lable for  an
employee and his/her  el ig ible  dependents.  Cost  based on
percentage of  salary.
Holidays  –  Fourteen (14)  Hol idays are granted in  each Fiscal
Year.
Sick Leave  –  Sick  leave is  earned and accrued at  the rate of  one
(1)  day for  each month of  service and may be accumulated up
to one hundred and seventy-f ive (175)  working days.
Vacation Leave  –  Vacation leave is  earned and accrued,  with
employees having the opportunity to accrue ten (10)  days
within the Fiscal  Year;  Vacation leave accruals  increase based
on an employee’s  years  of  service.  
Personal  Days  –  Employees earn and accrue one (1)  personal
day per  quarter ,  up to a  total  of  four  (4)  Personal  Days per
Fiscal  Year.
Life Insurance  –  Basic  term l i fe  insurance,  equal  to the
employee’s  annual  salary,  is  offered to every employee at  no
cost  and the employee may elect  to purchase supplemental
coverage.
Pension Plan  –  Employees contr ibute into the Cook County
Pension Fund and may be el ig ible  for  an annual  annuity after
ten (10)  years  of  service and upon reaching a  certain age based
on when the employee started employment.
Deferred Compensation Program  –  Employees may elect  to
enrol l  in  a  deferred compensation plan,  a  tax  deferred plan
which may be used as a  supplemental  ret irement option.  
FSA  –  Employees may contr ibute pre-tax earnings to a
dependent care or  healthcare FSA.
Commuter Benefit  –  Employees may use pre-tax earnings for
work-related transit  or  parking expenses.


